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Speech Pathologist Rubric - Standards, Indicators, & Elements

I. CURRICULUM, PLANNING AND ASSESSMENT





Organization and use of physical space
Exemplary Proficient Needs Improvement Unsatisfactory

Organizes testing space and
classroom to support
therapeutic and learning
goals; arranges all materials
for convenient access when
needed.

Organizes testing space and
classroom in an appropriate
manner; arranges most
materials for convenient
access when needed.

Somewhat organizes testing
space and classroom, but
materials may be difficult to
find when needed.

Has little or no organization of
testing space and/or
classroom, and materials are
usually not available.

II. DELIVERY OF INSTRUCTION TO STUDENTS
Intervention Expectations

Exemplary Proficient Needs Improvement Unsatisfactory
Is direct, specific and
consistent in communicating
intervention goals to students.

Clearly communicates
intervention goals to students.

Sometimes communicates
intervention goals to students

Does not communicate
intervention goals to students.

Relationships
Exemplary Proficient Needs Improvement Unsatisfactory

Shows respect, empathy and
fairness to students' diverse
backgrounds, identities,
strengths and challenges; and
builds strong relationships.

Is fair and respectful towards
student differences and builds
positive relationships with
most students.

Is fair and respectful towards
most students and builds
positive relationships with
some students.

Can be unfair and
disrespectful to students;
plays favorites.

Behavioral expectations
Exemplary Proficient Needs Improvement Unsatisfactory

Establishes and enforces
standards for student conduct
and behavior that foster
positive interactions and
support individual behavior
plans developed by Team
both in and beyond therapy.

Implements strategies that
mostly foster positive
interactions and support
individual behavior plans
developed by Team.

Implements strategies that
sometimes foster positive
interactions but may not
support individual behavior
plans developed by Team.

Does not implement strategies
to foster positive interactions,
or strategies do not support
individual behavior plans
developed by Team.

Efficiency
Exemplary Proficient Needs Improvement Unsatisfactory

Maximizes academic learning
time through coherence,
lesson momentum and
smooth transitions.

Effectively uses academic
learning time through clear
instruction and transitions.

Sometimes loses teaching
time due to lack of clarity,
interruptions, and/or inefficient
transitions.

Loses instructional time
because of confusion,
interruptions and poorly
executed transitions.

Connections
Exemplary Proficient Needs Improvement Unsatisfactory

Makes purposeful
connections to students' prior
knowledge, experience and
readings.

Activates students' prior
knowledge, experience, and
sessions.

Attempts to activate students'
prior knowledge, experiences
and/or readings.

Does not activate students'
prior knowledge, experiences
and/or readings.
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Feedback
Exemplary Proficient Needs Improvement Unsatisfactory

Is timely and conscientious in
providing specific,
constructive, meaningful
feedback to promote student
growth.

Is conscientious in providing
specific, constructive,
meaningful feedback to
encourage student growth.

Provides general feedback,
but is not always constructive
or conscientious.

Does not provide meaningful,
conscientious or constructive
feedback.

Student Self-assessment
Exemplary



Reliability
Exemplary Proficient Needs Improvement Unsatisfactory

Carries out paperwork, duties
and assignments
conscientiously and
punctually; prioritizes tasks;
keeps meticulous records.

Is punctual and reliable with
paperwork, duties and
assignments; prioritizes tasks;
keeps accurate records.

Occasionally skips or is late
with paperwork, duties and/or
assignments; sometimes
makes errors in records.

Frequently skips and is late
with paperwork, duties and
assignments; makes errors in
records.

Professionalism
Exemplary Proficient Needs Improvement Unsatisfactory

Presents as a consummate
professional in words, action
and appearance.

Usually demonstrates
professional demeanor in
words, action and
appearance.

Is occasionally and/or slightly
unprofessional in words,
action and/or appearance.

Is unprofessional in words,
action and appearance.

Judgment
Exemplary Proficient Needs Improvement Unsatisfactory

Is invariably ethical, honest
and transparent, uses
impeccable judgment and
respects confidentiality.

Is ethical and transparent,
uses good judgment and
maintains confidentiality with
students.

Sometimes uses questionable
judgment, is less than
completely forthright and/or
discloses confidential
information

Acts in an ethically
questionable manner, uses
poor judgment and/or
discusses confidential
information

Contributions
Exemplary Proficient Needs Improvement Unsatisfactory

Frequently contributes
valuable ideas and expertise
to teacher teams, meetings
and committees to further the
school and district's mission

Contributes ideas and
expertise to teacher teams,
meetings and committees to
support the school and
district's mission.

Is reluctant to contribute to
teams, meetings and
committees, or contributions
are minimally helpful.

Does not contribute to teacher
teams, meetings or
committees.

Communication
Exemplary Proficient Needs Improvement Unsatisfactory

Informs the administration of
any concerns and reaches out
for help and suggestions
when needed.

Keeps the administration
informed about concerns and
asks for help when it is
needed.

Is reluctant to share concerns
with the administration or to
ask for help.

Does not share concerns, or
constantly complains and is
not open to help.

Openness
Exemplary Proficient Needs Improvement Unsatisfactory

Actively seeks out feedback
and suggestions, and uses
them to improve performance.

Listens thoughtfully to other
viewpoints and responds
constructively to suggestions
and criticism.

Is somewhat defensive about
criticism; listens to feedback
and suggestions but is
resistant to change.

Is very defensive about
criticism; refuses to listen to
feedback or suggestions; is
resistant to change.

Collaboration and Consultation
Exemplary Proficient Needs Improvement Unsatisfactory

Seeks out teachers and
administrators with whom to
confer regarding cases,
soliciting their perspective and
advocating for the needs of
individual students.

Advocates for students with
teachers and administrators
with whom to confer regarding
individual cases.

Sometimes consults with
colleagues or advocates for
students. Available to staff for
questions and planning;
provides background material
when requested, but does not
initiate such interactions

Does not consult or advocate
for students and Is not
available to staff for questions
and planning; fails to provide
background material when
requested.
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Reflecting on Practice
Exemplary Proficient Needs Improvement Unsatisfactory

Makes perceptive and
accurate reflections on
practice, citing specific
examples of what was not
successful for at least some
students, then draws on
extensive repertoire to
suggest alternative strategies
for instruction.

Provides accurate and
objective reflections on
practice, citing specific
positive and negative
characteristics. Makes some
specific suggestions as to how
instruction might be improved.

Is moderately accurate and
objective in reflections on
practice without citing specific
examples. Only makes global
suggestions as to how
instruction might be improved.

Does not reflect on practice,
or the reflections are
inaccurate or self-serving.

Professional Development
Exemplary Proficient Needs Improvement Unsatisfactory

Integrates best practices from
supervisors, colleagues,
workshops, readings and
other sources.

Utilizes effective teaching
ideas from supervisors,
colleagues, workshops,
readings and other sources.

Considers new ideas for
improving teaching and
learning.

Is not open to ideas for
improving teaching and
learning.

Flexibility
Exemplary Proficient Needs Improvement Unsatisfactory

Easily adapts to changes in
schedules, case load, and
other issues as needed.

Is able to adapt to changes in
schedules, case load, and
other issues as needed.

Has difficulty adapting to
changes in schedules, case
load, and other issues.

Is unable to adapt to changes
in schedules, caseload, and
other issues

Licensure
Exemplary Proficient Needs Improvement Unsatisfactory

Holds d,s nece~saq
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